Abstract
Introduction

1.
Human capital is the most important factor in modern socio-economic development, improving the quality of people's lives. It can provide innovative economic development, increase productivity only in circumstances where a person has a high quality professional, qualifications and intellectual ability, the ability to fully implement them in their work.
In a globalizing world economy is enhanced labor migration, which makes it inevitable unification of education, a manifestation of which is the establishment of uniform educational standards and principles in the various countries of the world. The undeniable advantage of the unification of education is to expand opportunities for international cooperation in the field of education, as well as facilitating international labor migration. However, a serious problem of unification of education is to reduce the quality of human capital.
Materials and Methods
2.
The object of study is problem of the human capital quality reducing in conditions of educational unification.
Lately, more and more in-depth study of human capital developed countries, as evidenced by some changes in the methodology used by OECD countries in the preparation of hedgehog-fit reviews in the field of education.
Thus, the effectiveness of the educational system in OECD countries is estimated based on several criteria (Zapata, 2013) :
• level of adult education;
• number of students graduating from higher vocational schools;
• impact of the level of parental education on children's access to higher education;
• impact of education on participation in the labor market;
• wages and education;
• impact of education on economic growth, labor costs and labor income;
• social outcomes of education. Over the last decade (2004-2014 years) , GDP growth in OECD countries (over 50%) is due to the high level of human capital -labor income of people with higher education. As for the prospects of development of human capital, the forecasts for the 27 countries of the European Union as well as Norway and Switzerland show that in the period from 2010 to 2020 for employment will be offered to approximately 80 millions of jobs of which nearly 7 million are new (OECD, 2014) .
Most of the net increase in employment will be determined by the professions that require high qualifications. For ten years, the proportion of such jobs will increase from 29 to 35%. In this profession average will continue to be about half of all jobs, and the proportion of unskilled jobs will be reduced from 21 to 15% due to structural changes and increased competition. In order to adapt to the new conditions of workers need to expand access and improve the relevance and quality of training prior to employment, to provide them with more opportunities for training in conjunction with measures of active policy in the labor market (Levin, 2012) .
A significant part of the staff will have to increase the number of their skills and improve their quality. Increasingly important, in addition to purely technical skills, competencies and acquire related social interaction skills, including the ability to effectively make contact and communicate with other people, to reach a mutual agreement, to assist and take the lead.
Masters also do research and teach in universities. Meanwhile, Russia today is faced with the paradox that a twotier system of education leads to an almost complete cessation of training qualified personnel, because qualification Bachelor designed primarily for support functions (Popkova & Tinyakova, 2013a) .
In Japan, the proportion of graduate students is 9%, in China -almost 15% in the UK -22% (probably due to student mobility). Let us analyze some of the results of the processes of modernization of education in 2014 (Table. 1). OECD countries by investing in education, receive economic and social benefits (net income by an average of more than US $ 100 000 from the income tax, which is 4 times the investment in education to a man and a factor of 2.5 -per woman). Due to the global trend to reduce the rate of population growth and the share of the working age population aged 25-59 years, economic growth will depend primarily on the skills and productivity. Therefore it is necessary to rely on bachelors, raising and equating their status to the established in other participating countries of the Bologna process (Lyche, 2010) . This study used the reproductive approach to the study of the quality of human capital, based on the principle of consistency and the principle of "process-outcome" allows us to draw a conclusion. As part of this approach by the quality of human capital should be understood stable set of properties of its structural elements forming the professional qualifications and intellectual abilities, continuously enriched in the process of accumulation of knowledge, experience, skills, and ensure the growth of the quality of work (Altbach, 2014) .
Results
3.
Comparative analysis of the characteristics and trends of the educational systems of different countries reveals two basic models, significantly different approaches to the implementation of the mechanisms of state regulation in the field of education.
To refer to these models, we introduce the conventional names: liberal and quasi-administrative. Liberal model is more typical for countries with economies that are committed to democratic values, with a long tradition of respect for university autonomy and academic freedom (Kiley & Mullins, 2014) .
Administrative model type is typical for countries that had recently planned economy with strict government regulation and command-administrative management. These include Russia and other countries of the former Soviet Union. The economies of most of these countries today is characterized as a transition or even the market, although the mechanisms of management in the field of education retain all the features of management models that have emerged in the administrative-command management style planned economy. All the exposed more clearly the ineffectiveness of these models in the new economic environment and allows us to characterize them as administrative.
Briefly describe the main differences liberal and administrative models. In this case, specify that the type of national education systems of individual countries, as a rule, is mixed. Therefore, in any country, this system can be characterized only as a predominantly liberal or primarily administrative (Nyquist, 2012) .
The main asset of the liberal model is a true academic freedom and university autonomy. University implements established in each educational programs that meet only the most general requirements of state regulation that can be attributed to these programs to university type. In the liberal model of universities may also decide to upgrade the existing and open any new educational program without getting the permission or the educational authorities, or anywhere else. The quality of educational programs in the liberal model guarantees the independence of state institutions accreditation of these programs. Universities, taking care to raise the status of their educational programs, accredit them respected independent accreditation organizations: professional associations, national and international accreditation agencies, etc. (Kuijpers & Scheerens, 2013) .
The classification system of educational programs in the liberal model is part of the national education statistics developed by national authorities and statistics for the convenience of international comparisons is constructed as comparable to the International Standard Classification of Education (ISCED-97). National system determines the classification rules of educational programs and subsystem includes vertical and horizontal classification. Vertical subsystem classifies educational programs on levels of education, horizontal -on areas of professional activity: for advanced groups (analogues of consolidated groups in the Russian classification) and educational fields (similar to training areas in the Russian version). Educational fields can be further detailed by subfields (Russian counterparts options clarify the profile of the educational program is specialty of the education and specialization) (Popkova & Tinyakova, 2013b) .
A characteristic feature of the national classification systems of administrative model educational programs is the fact that the classification system is combined with the lists of educational programs. Therefore, any changes in the skill mix of training related to the introduction of new educational programs in any educational institution of vocational education require changes to the relevant Russian classifiers. Consequently, the system of conducting all-Russian classifiers in the field of education, continuous updating them and bringing the current version to the users is cumbersome and inefficient .
In a global world of information, increasing the social role of information and knowledge of education is undergoing significant transformation, becoming a key quality of labor. Increasingly adopted the view, according to which the old system of presenting information, the model of education, working as a factory, should disappear.
Modern education is not just a process of "knowledge transfer" from the teacher / instructor to pupil / student, as it was in the traditional education system. The dual purpose of education is to transmit to future generations the values of culture and teach them to live in a rapidly changing world. Achieving this goal is possible only if the formation of the student autonomy (Blondal et. al., 2011) .
Modernization of education is not only the transformation of its content, but also the form. Today, there is a significant interest in the problems of education quality management, models, organizational forms and methods of educational process on the part of those who are directly or indirectly related to the education system, especially the educational community.
It is impossible not to draw attention to the fact that the modern processes of standardization of education ambiguously perceived not only educational community, but also the public at large. One of the issues under discussionthe question of what is the direction of standardization of education: whether it is the necessary basis for new improvements of both the educational process and its results, or entail inertia, as a barrier to further improvement?
Understanding of standardization as a way to streamline organized integrity and ensure its stability allows us to conclude that the standardization and standards are essential to the formation and functioning of the education system as an organized whole. Standardization of education is an activity aimed at the establishment of rules, regulations and requirements of the educational process and its results in order to achieve the optimal order and stability of the system of education. Educational standard as a normative document defines the content, scope and requirements for the training of graduates and, according to experts, is the basis of an objective assessment of the level of education.
General trends in the spread of global standards in the modern world are manifested in the harmonization of standards of training. Thus, in accordance with the requirements for standardization of quality management systems of education, adopted by the international community, the following main principles of standardization of education (Le Métais, 2013):
• State licensing of educational institutions;
• voluntary application of standards (self-assessment);
• the interests of consumers of educational services;
• applying international standards (Bologna agreement);
• uniformity in the application of national standards;
• introduction of scientific and technological progress;
• improving the competitiveness of educational institutions;
• unity of assessing the quality of education in different educational institutions;
• protection of students from the external environment;
• modular training system based on the selection of disciplines. New requirements for the organization of educational process and management have led to the need for the development and implementation of new standards of education, aimed at solving the strategic objectives to improve the content and technology education. At the state level shall be programs aimed at adapting the international standardization system for the Russian education.
Thus, it becomes evident that in order to avoid the standardization and uniformity in the educational process in the integration of the educational system of Russia in the international educational space, on the one hand, and the deconstruction of educational space -on the other hand, need educational standardization. It is achieved through adherence to existing socio-cultural, educational standards -traditions, spread in a given society, aimed at the reproduction of socio-cultural experience and the introduction of international standards as a natural result of contemporary processes of globalization and informatization of the world. Due to poly-standardization provided variability of education, its compliance with international, state and regional requirements.
Discussion
4.
The situation today with the higher education system is inconsistent. Sociologists studying the problem of education, clearly indicate a serious crisis of the institution and the reduction of real education, linking it in the first place, with a general dissatisfaction with its quality. Here are the claims of both employers and students themselves, who want to get more specific skill that can immediately be converted into higher wages. At the same time, sociologists fix a stable demand for education among students. This phenomenon can be called "the totality of education". People tend to get a diploma of higher education in the hope of obtaining admission to the world of high-paying jobs.
The education system should be reconstructed under the requests of "clients" -employers and society by implementing a learning process strictly coordinated practical skills that graduates would use in the future, but for some reason, the inside it has not happened or did not happen to the fullest.
Society, representing the set of elements of the social system must be based on a certain basis for what, in fact, it is structured. Such a basis for the origin of all forms of social institutions, social relations and personal experience is a sociocultural matrix, and its formation depends on various conditions -geographical, historical, cultural and religious. If such a sociocultural matrix exists in the context of society, therefore, it exists in the context of its institutions. As higher education is a social institution, it can be assumed that it is based on the socio-cultural matrix of higher education (Baram-Tsabari & Lewenstein, 2013) .
The socio-cultural matrix of higher education is a set of meanings and values invested in education society and its individual agents, at four levels of social space: the material, ideal, socially and culturally. The socio-cultural matrix of higher education is a key factor in the reproduction of human capital. That it is the prism through which education looks society and its individual agents. It determines the preference of people in the choice of a profession, the trajectory of the educational program, forms of organization of educational process, educational institution, etc.
In any society, there is an objective socio-cultural process. In this process, laid two contradictory trends: on the preservation of culture and its change. In this encounter is born sociocultural contradiction, there is some discrepancy between the existing relations, social practices, and the existing culture, its core (Bernstein, 2011) .
Sociocultural contradiction leads to a change of culture and its social space, but not to its destruction -provided, of course, if this contradiction is not included in absolute conflict, in which case it would be a socio-cultural disaster, when the system is degraded. The socio-cultural matrix of higher education is a structure where the socio-cultural process flows, and its elements -a subject field, where changes occur.
Viewed from this perspective, it becomes obvious: the globalization of economy and culture lead to dysfunction of the individual elements of social and cultural matrices of higher education, enshrined in national states. As an example, it suffices to recall the Bologna process: it does not live up to expectations in full, bumping into the pitfalls of social, cultural and financial differences. Each of the countries participating in the process for many centuries formed its own unique history of socio-cultural matrix of higher education. It is this matrix, especially not in a short period, European higher education system internationalizes. And today, remains an open question, would not a change in socio-cultural matrix of individual nation-states to their destruction.
The process of birth is accompanied by a new form of the withering away or partial displacement of the same. A single nation-state in the sociocultural process generates its own mechanism to solve problems and emerging needs, peculiar to this culture, and attempt to replace one another mechanism may lead not to the solution of current social or cultural problems, and to its aggravation. Reproduction of human capital once again comes to the fore.
Conclusion
5.
The University is a tool for transformation and a source of preservation of traditions it contributes to the development and simultaneously inhibits it. This internal contradiction is due to the socio-cultural matrix of higher education. In the context of economic relations, such competition should spur to improve the educational product, but led to a rise in the cost of its value, putting a large social group in the position of outsiders.
With the implementation of the knowledge economy on a global scale social inequalities inherent in the elite education, which moves the modern system of higher education, the widespread modernization and computerization will lead to the fact that persons serving high-end technologies to decrease significantly. The greater part of grown-up population can go to the service sector, where the need for workers is minimal, and the level of remuneration is sufficient in order to live in a society of mass consumption.
In this case, the universities, for centuries remained the flagship of higher education and the social institution of education, waiting for the inevitable death, as for the reproduction of human capital will be used by other mechanisms, other institutions. The socio-cultural matrix of higher education in the context of the reproduction of human capital provides, first of all, the implementation of socio-cultural needs of the society.
The University is a special social institution that stands above the social groups and individuals, and as such it has proved to be the best way. In this sense, it would be useful to study the socio-cultural matrix of higher education inherent in the different types of universities, in particular, to determine in which direction to pursue a policy of reform in order to improve the quality of higher education, not its destruction.
